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Community Wellness Advocate Occupational Endorsement

How does the program relate to the Education mission of the University of Alaska and the MAU?
*Who promoted the development of the program?
*What process was followed in development of program (including internal and external consultation)?
In 1997 SEARHC received a grant from the Health and Human Service Administration (HRSA) Bureau of Health Professionals to develop a
distance delivered allied health training program for lay health educators. In 1998 the Community Wellness Advocate (CWA) program
was first delivered and consisted of four 3-credit courses. After receiving student evaluations from the first offering the program was
changed to consist of three 4-credit courses which would run the full academic year starting in September and ending in July. The 3
courses are: (See Attachment A for course descriptions)
1. HS125 - Public Health and Promotion
2. HS126 - Health Promotion through Behavior Change
3. HS202 - Community Health Promotion.
Building upon the success of the CWA core program, UAS and SEARHC teamed up and submitted a proposal to the United States
Department of Agriculture (USDA) to expand the existing CWA program into a nutrition focused program. With this grant, SEARHC staff
and UAS faculty developed and delivered 4 nutrition courses beginning in 2002. These 4 courses are: (See Attachment A.)
1. HS127 - Basic Nutrition and the Lifecycle
2. HS128 - Food Handling and Preservation
3. HS204 - Introduction to Nutrition Education
4. HS294 - Nutrition Education Practicum
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Currently the core CWA courses are not transcripted as a unit, yet more and more employers are requiring documentation of such
training. Obtaining the three core courses has been used as the promotional marker at SEARHC, advancing the level I CWA employee to
the ranking of CWA II, or level 9 with a corresponding salary increase. The core courses are required by Chugachmiut and by the
Aleutian Pribiloff Association before initial hiring as a CWA. A UAS O.E. would help deliver the state wide rural health education mission.

What are the Student opportunities and outcomes? Enrollment projections?

The CWA program has been delivered to students in 29 sites including Klawock, Seward, Valdez, Kake, Angoon, Bether, Unalaska,
Cordova, Tatilek, and Fort Washakie,Wyo. The core courses have a solid track record of completers. To date out of 84 enrollees in the
program there have been 36 core completers (43%) and 13 students currently studying the core courses. Of the core completers 7 have
gone on to complete the full 30-credit certificate. One student is in the process of further education in the UA system.
A CWA Occupational Endorsement will continue to attract enrollment because the material delivered in the core courses is fundamental
to the delivery of rural health education by local workers. Additionally the courses are a core part of the UAS CWA certificate. This
certificate is an integral part of the projected AAS in Health Sciences Public Health track which will eventually link to the projected UAA
bachelors in Public Health. Overall an O.E. should positively enable both student enrollment and retention.

Describe Research opportunities:

As the connection with Public Health students, faculty and workers becomes more established, there will be numerous
exciting opportunities for field research in health education delivery and outcomes.

Describe Fiscal Plan for development and implementation:
*Identify funding requirement, sources and plan to generate revenue and meet identified costs to include:
*Indirect costs to other units (e.g. GERs, distance delivery)
*Faculty and Staff
*Technology, Facilities and Equipment

The courses already exist and have been delivered for several years. The primary funding source for the CWA program is SEARHC in
partnership with UAS Career Education. SEARHC pays for 50% of the primary faculty's 3/4 appointment to deliver the program; 15% of
the other 2 affiliated faculty appointments when the courses they teach are offered. Staff and departmental support are provided by
UAS Career Education. Distance delivery of the courses is provided through UAS Sitka technology.
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